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Ozet

Bu ¢alisma, spor bilimleri fakiiltelerinde ¢alisan akademik personelin ¢alistiklart kurumlarda sergiledikleri
orgiitsel vatandaslik davraniglarni ve bu davraniglarini etkileyen faktorleri belirlemek amaciyla
gergeklestirilmistir. Calismada spor bilimleri fakiiltelerinde gorev yapan akademik personelin orgiitsel
vatandaslik diizeylerinin belirlenerek, katilimcilarin demografik &zelliklerine gore farkliliklar incelenmistir.
Genel tarama modelinin kullanildig1 ¢alismada veri toplama araci olarak “Orgiitsel Vatandaslk Olgegi” 170
goniillii akademisyene uygulanmistir. Arastirma kapsaminda elde edilen verilerin Oncelikle betimsel
istatistikleri (kisi sayisi, minimum, maksimum, ortalama, standart sapma) hesaplanmistir. Ardindan
aragtirmanmn  problemleri  dogrultusunda  verilerin = ¢6zlimlenmesi  gergeklestirilmistir. ~ Verilerin
¢oziimlenmesinde akademisyenlerin demografik 6zelliklerine gore algiladiklar1 sosyal kaytarma diizeylerine
yonelik iligkisiz olgtimlerde t testi ve tek yonlii varyans analizi (One Way ANOVA) hesaplanmistir. Arastirma
sonucunda; nezaket alt boyutu ilk sirada olmak tizere orgiitsel vatandashik davranist diizeylerinin yiiksek
seviyede oldugu ve erkek akademisyenlerin kadin akademisyenlere gore orgiitsel erdem diizeylerinin daha
yliksek diizeyde oldugu tespit edilmistir. Akademisyenlerin yas, cinsiyet, medeni durum, ¢alisma siiresi ve
unvan degiskenlerine gore benzer davranislar sergiledikleri belirlenmistir.
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Giris
Toplumsal sistemin bir alt sistemi ve toplumun bir projeksiyonu olan 6rgiitler (Ozkara, 1999),

bireylerin tek baslarina ekonomik olarak gerceklestiremeyecekleri amaclar1 gerceklestirmek igin

kurulan yapilardir (Agca ve Ertan, 2008).

Glintimiizde Orgiitlerin en 6nemli faktorlerinden birisi olan insan kaynaklar1 birimi, insanin
kurum i¢in ne kadar onemli bir etken oldugunun kanitidir. Insan kaynaginin verimli ve etkili bir
bi¢cimde ¢alisabilmesi igin bireyin kurumsal amag¢ ve degerleri benimsemesi ve oOrgiitsel basar1 igin

sergiledigi davranislar son derece 6nemli bir etken haline doniismiistiir.

Orgiitlerin hedefledikleri basarilar1 elde etmeleri, galisanlarin bigimsel rol tanimlarin
tizerinde goniilliiliik esasina dayanan davranislar sergilemesine baglidir. Calisanlar, iiyesi olduklar:
orgiite kendilerini ne kadar ait hisseder ve orgiitiin bir pargast olduguna inanirlarsa bagliliklar: da o
kadar giiclii olacaktir. Calisanlarin orgiitlerine baghiliklari sonucunda orgiitlerine karsi davranislari

belirlenir ve bu noktada orgiitsel vatandaslik kavrami ortaya ¢ikar (Giiler, 2013).

Gelecegin bilim insanlarinin yetistirildigi tiniversitelerde de oOrgiitsel vatandaslik davranisi
sergilenmesi ile kazanilan gelisim ve degisimin tiim egitim kurumlarimiz ve gencligimize olacak yarar1
g0z ardi edilemez. Bu sebeple arastirmacilar {iniversiteleri daha iyi islev goren, amaclarini daha etkili
ve verimli gerceklestiren orgiitler bigimine doniistiirmek i¢in yeni yaklasimlar ve metotlar gelistirme
¢abalarina devam etmektedirler. Bu noktadan hareketle, arastirmada spor bilimleri fakiiltelerinde gorev
yapan akademik personelin orgiitsel vatandaslik diizeyleri ve buna iliskin bazi1 demografik degiskenler

incelenecektir.

Orgiitsel Vatandaslik

Orgiitsel vatandaglik davramig: terimini ilk olarak literatiire geciren kisi olan Organ’a (1988)
gore Orgiitsel vatandaslik davranis;; resmi o6dil sistemi iginde dogrudan yer almayan veya
belirlenmemis ve bir biitiin olarak oOrgiite katki saglayan goniillii veya ekstra gerceklestirilen
davranglardir. Bu davranslar, is tanimi icinde yapilmasi zorunlu kilinmayan ve tamamen kisinin kendi
secimiyle gergeklestirdigi ve gerceklestirmedigi zaman ceza almayacagl davramnslardir (Bingol,

Naktiyok ve Iscan, 2003).

Rol tanimlamasinda ve herhangi bir yaptirimi olmayan, orgiit agisindan fayda saglayan
davranuslar, ¢alisanlarin yapmakla yiikiimlii olduklar1 bazi davranislardan nitelik olarak farklilik
gostermektedir. Bu kavram, Odiillendirme mekanizmasi dikkate alinmaksizin, orgiitiin
fonksiyonlariin etkin ve verimli bir sekilde yiiriitiilmesine katki saglayan, goniilliiliik esasli birey

davranisi olarak da tanimlanmistir (Cankir, 2017).
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Orgiitsel vatandaglik davraruglar1 6zellikle yoneticilerin zaman ve enerjilerini orgiitte daha
oncelikli ve onemli faaliyetlerde kullanabilmelerine olanak saglamaktadir. Aymi zamanda bireyin
bicimsel is gereklerinin disindadir ve orgiitiin etkin faaliyet gostermesinde ¢nemli bir yere sahiptir

(Akbas, 2011).

Brightman ve Moran’a (1999) gore, yoneticilerin daha fazla rekabetci avantaj elde etmek igin,
calisanlarin katilimina ve orgiitsel vatandaslhik davranislari olan gereksinimleri artmaktadir. Orgﬁtsel
vatandaslik davranisinin 6rgiitte yayginlastirilmasi igin, orgiitsel siireclerde, sistemlerde, iyilestirmeler

ve gelistirmeler gerekmektedir.

Orgiitsel vatandaglik davranisi kavramin literatiire kazandiran Organ, 1988 yilinda yazdig
eserinde, Orgiitsel vatandaslik davranisinin 6zgecilik, vicdanlilik, sportmenlik (centilmenlik), nezaket

ve Orglitsel erdem olmak iizere bes boyuttan olustugunu ortaya koymustur (Baykal ve digerleri., 2011).

Ozgecilik, orgiitle ilgili gorevlerde ve sorunlarda diger orgiit iiyelerine yardim etme
davrarusidir (Bell ve Mengtig, 2002). Sportmenlik, 6rgiit icinde bireyler arasinda gerginlik yaratacak her
tiirlii olumsuzluklari tolere etme anlamina gelmektedir (Ozdevecioglu, 2003). Orgiitsel erdem, rgiitiin
gelisimine destek olma, toplumsal vatandashgin gelismesinde rol oynayan demokratik bilince
varmanin Orgilitteki boyutudur (Bing6l ve digerleri., 2003). Diger calisanlarin isle ilgili sorunlarla
karsilagsmasini engelleme davranislari nezaket boyutunun altinda yer alir. Vicdanlilik; ¢alisanlarin

goniillii olarak, kendilerinden beklenenin {izerindeki davranislarini icermektedir (Yoon ve Suh, 2003).

Kisaca orgiit igi iliskilerin saglikli olabilmesi, belirlenen amagclara ulasilabilmesi ve orgiitiin
varligini devam ettirebilmesi icin kisilerin rol gereklerini yerine getirmesinin yani sira rol gereklerinin
Otesinde yenilik¢i ve kendiliginden harekete ge¢me ve faaliyette bulunmalar> gerekmekte, bagka bir

deyisle orgiitsel vatandaslik davraniglar sergilemeleri gerektigi vurgulanmaktadir (Isbasi, 2000).

Yontem
Bu béliimde arastirmanin desenine, arastirma grubuna, verilerin toplanmasina ve verilerin

¢ozlimlenmesine iligkin bilgilere yer verilmistir.
Arastirmanin Deseni

Bu arastirmanin amac {iniversitelerin spor bilimleri fakiiltelerinde gérev yapan akademik
personelin Orgilitsel vatandaslik diizeylerinin belirlenmesi, personelin demografik 6zelliklerine gore
orgiitsel vatandaghk diizeylerinin anlaml bir degisiklik gosterip gostermediginin belirlenmesi
amaclanmistir. Bu dogrultuda arastirma genel tarama modelinde desenlenmistir. Tarama arastirmalari,

bir gruba ait 6zelliklerin betimlendigi ¢alismalardir (Fraenkel ve Wallen, 2009).
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Arastirma kapsaminda akademik personelin Orgiitsel vatandaslik diizeyleri bagimls;

demografik degiskenleri de bagimsiz degiskenler olarak tanimlanmistir.
Evren ve Orneklem

Bu arastirmanin evrenini 2017-2018 egitim-O6gretim doneminde Ankara ilinde yer alan
tiniversitelerin spor bilimleri fakiiltelerinde gorev yapmakta olan 298 akademik personel
olusturmaktadir. Orneklem seciminde dncelikle evrenden ulagilmast gereken asgari say1 Biiyiikoztiirk,

Cakmak, Akgiin, Karadeniz ve Demirel (2012) tarafindan 6nerilen Sekil 1’deki esitlik 1. belirlenmistir.

o o
1+ N

Sekil 1. Stirekli degiskenlerde 6rneklem biiytikliigii tahmini

Esitlikte yer alan lgo = !tZPQ! /d- esitligi ile hesaplanmakta ve p anlamlilik degeri 0,05
alindiginda, pq=0,25 olacagindan ve tabloda karsilik gelen t degeri 1,96 oldugundan 0,05 anlamlilik
diizeyinde E=384,16 olarak hesaplanmaktadir (Biiylikoztiirk ve digerleri., 2012).

Evren sayis1 ve hesaplanan degerler esitlikte yerine konulmus ve Sekil 2’de goriilen esitlik 2

elde edilmistir.

’h ~ 384,16
- 384,16
1 + S>og

Sekil 2. Arastirma kapsaminda hesaplanan 6rneklem biiyiikliigii tahmini

Esitlik 2 ile gergeklestirilen hesaplama sonucunda en az 170 akademik personelin Ankara ilinde
gorev yapan akademisyenleri temsil ettigi belirlenmistir. Orneklem sayisinin tespit edilmesinin
ardindan Orneklemin evreni temsil etmesi amaciyla tabakali ornekleme yontemine dayali se¢im
yapilmistir. Farkli akademik unvanlarda ve farkli iiniversitelerde gorev yapan kisiler, arastirmaya dahil
edilmistir. Arastirmaya katilan akademisyenlerin %23,5’i (n=40) Ankara Universitesinde, %17,6's1
(n=30) Hacettepe Universitesinde, %41,2’si (n=70) Gazi Universitesinde, %8,8'i (n=15) ODTU’de, %8,8'i

(n=15) de Ankara Yildirim Beyazit Universitesinde gorev yapmaktadir.

Aragtirmaya katilan akademik personelin demografik 6zelliklerine gore dagilimlar: Tablo 1'de

gosterilmistir.
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Tablo 1. Arastirmaya katilan akademik personelin demografik ozelliklerine gore dagilimlar

Degiskenler Kategoriler f %
Calisma stiresi 1-2 yil 40 23,5
3-8 yil 33 19,4
9-14 yil 45 26,5
15 yil ve {izeri 52 30,6
Cinsiyet Kadin 30 17,6
Erkek 140 82,4
Yas 26-35 yas 68 40,0
36-45 yas 75 44,1
45 yas ve lizeri 27 15,9
Medeni durum Evli 133 78,2
Bekar 37 21,8
Unvan Ogretim {iyesi 72 42,4
Ogretim elemant 98 82,4

Tablo 1’de yer alan bilgiler dogrultusunda arastirmaya katilan akademik personelin %23,5'inin
(n=40) 1-2 y1l, %19,4"tintin (n=33) 3-8 y1l, %26,5'inin (n=45) 9-14 y1l, %30,6'sin (n=52) 15 y1l ve iizeri
kideme sahip oldugu goriilmektedir. Akademisyenlerin %17,6’simin (n=30) kadin, %82,4"tiniin (n=140)
erkek oldugu belirlenmistir. Akademik personelin %40,0'1nin (n=68) 26-35 yasinda, %44,1’inin (n=75)
36-45 yasinda, %15,9'unun (n=27) 45 yas ve iizerinde oldugu tespit edilmistir. Arastirmaya katilan
akademik personelin %42,4’ti (n=72) profesor, dogent, doktor Ogretim iiyesi unvanlarinda gorev
yapmaktadir. Katiimailarin %82,4’iinlin (n=98) ise 0gretim gorevlisi veya arastirma gorevlisi olarak

calistig1 belirlenmistir.
Verilerin Toplanmasi

Spor bilimleri fakiiltesinde gorev yapan akademik personelin orgiitsel vatandaslik diizeylerinin
belirlenmesi amaciyla Ozaslan, Acar ve Acar (2009) tarafindan gelistirilen Orgiitsel Vatandaslik Olgegi
kullanilmistir. Olgekte 571i Likert tipinde derecelendirilmis 21 madde bulunmaktadir. Maddeler bes alt

boyutta toplanmistir: 6zgecilik, orgilitsel erdem, vicdanlilik, sportmenlik ve nezaket.

Olgek maddelerine verilen cevaplarin giivenirliginin tespit edilmesi amaciyla hesaplanan
Cronbach alfa katsayist 0,720 olarak hesaplanmistir. Bu arastirma kapsaminda spor bilimleri
fakiiltesinde gorev yapan 170 akademik personelin goriisii alinmistir. Akademik personelin 6lgek
maddelerine vermis olduklar1 cevaplarin giivenirligini belirlemek amaciyla i¢ tutarlilik katsayisi
hesaplanmustir, katsay1 0,781 olarak bulunmustur. Kalayc1 (2009) alfa katsayisinin 0,60'1n iizerinde
hesaplanmas:1 durumunda Olgek maddelerine verilen cevaplarin olduk¢a giivenilir oldugunu
belirtmektedir. Bu dogrultuda arastirmaya katilan akademisyenlerin Orgiitsel vatandaglik olcegi

maddelerine giivenilir cevaplar verdikleri belirlenmisgtir.
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Verilerin Coziimlenmesi

Verilerin ¢oziimlenmesi asamasinda ilk olarak akademisyenlerden elde edilen veriler, SPSS 23.0
programina aktarilmistir. Veri setinde eksik/hatali veri girisi olmadig1 belirlendikten sonra, z istatistigi
hesaplanarak tek degiskenli u¢ deger olmadig1 belirlenmistir. Veri setinin dagilimmin belirlenmesi
amaciyla carpiklik ve basiklik katsayisi hesaplanmis, histogram grafiklerinden yararlanilmistir.

Hesaplanan garpiklik ve basiklik katsayilarinin +1 arasinda yer aldig: tespit edilmistir. Histogram

grafikleri Sekil 3'te gosterilmistir.
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Sekil 3. Orgiitsel vatandaslik 6lgeginden elde edilen puanlara yonelik olusturulan histogram grafikleri

Hesaplanan degerler ve histogram grafikleri incelendiginde akademik personelin hem 6rgiitsel
vatandaslik toplam hem de alt boyutlarindaki puanlarinin normal dagilim gosterdigi tespit edilmistir.
Verilerin ¢oztimlenmesinde iligkisiz dl¢iimlerde t testi ve tek yonlii varyans analizi (One Way ANOVA)

hesaplanmistir. Anlamlilik p degeri 0,05 kabul edilmistir.
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Bulgular

Spor bilimleri fakiiltesinde gorev yapan akademik personelin 6rgiitsel vatandaslik diizeyleri nasildir?

Akademisyenlerin Orglitsel vatandashik Olcegine vermis olduklari cevaplar dogrultusunda

betimsel istatistikler hesaplanmis, sonuglar Tablo 2’de gosterilmistir.

Tablo 2. Akademisyenlerin drgiitsel vatandaslik diizeylerine yonelik hesaplanan betimsel istatistikler

Olgek N En diisiik En yiiksek X Sx
Ozgecilik 170 8,00 15,00 12,72 1,77
@rgﬁtsel erdem 170 16,00 30,00 24,61 2,61
Vicdanlilik 170 9,00 20,00 16,25 2,17
Sportmenlik 170 11,00 20,00 15,59 1,85
Nezaket 170 10,00 20,00 17,41 2,18
Orgﬁtsel vatandaslik (toplam) 170 66,00 105,00 86,58 7,63

Tablo 2’'deki bilgiler incelendiginde, arastirmaya katilan akademisyenlerin o6zgecilik
boyutundan almis olduklar1 puanlarin 8,00 ile 15,00 arasinda degisiklik gosterdigi, ortalamasinin 12,72

(£1,77) olarak hesaplandig: tespit edilmistir.

Spor bilimleri fakiiltesinde gorev yapan akademik personelin orgiitsel erdem alt boyutundan
almis olduklar1 puanlarin 16,00 ile 30,00 arasinda farklilik gosterdigi, ortalamasinin 24,61 (+2,61) olarak

hesaplandig: belirlenmistir.

Akademik personelin vicdanlilik alt boyutundaki puanlarinin 9,00 ile 20,00 arasinda degistigi,
ortalamasinin 16,25 (#2,17) oldugu saptanmustir. Spor bilimleri fakiiltelerinde gorev yapmakta olan
akademisyenlerin sportmenlik boyutundan almis olduklar1 puanlarin 11,00 ile 20,00 arasinda farklilik
gosterdigi, ortalamasinin 15,59 (+1,85) olarak hesaplandig: belirlenmistir. Akademisyenlerin nezaket alt
boyutundaki puanlarmin 10,00 ile 20,00 arasinda degisiklik gosterdigi, ortalamasmin 17,41 (+2,18)
olarak hesaplandig tespit edilmistir. Arastirmaya katilan akademik personelin orgiitsel vatandaslik
Olceginden almis olduklar: puanlarin 65,00 ile 105,00 arasinda farklilik gosterdigi, ortalamasinin 86,58

(£7,63) olarak hesaplandig1 belirlenmistir.

Orgiitsel vatandaglk dlgeginde yer alan boyutlardaki madde sayisi farklidir, bu nedenle
ortalama puanlar arasinda karsilagtirma kolayligi i¢in her bir boyutun ortalama degeri boyutta yer alan

madde sayisina oranlanmistir. Sonuglar Tablo 3’te gosterilmistir.
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Tablo 3. Akademisyenlerin drgiitsel vatandaslik diizeylerine yonelik hesaplanan betimsel istatistikler-madde
bazinda

Olgek N Madde sayis1 X Madde bazinda

X
Ozgecilik 170 3 12,72 4,2
C)rgﬁtsel erdem 170 6 24,61 4,1
Vicdanlilik 170 4 16,25 4,1
Sportmenlik 170 4 15,59 3,9
Nezaket 170 4 17,41 44
Orgiitsel vatandaslik (toplam) 170 21 86,58 4,1

Tekin (2002), 1-5 ranjindaki puanlarda 1-2,3 arasindaki puanlarin diisiik; 2,3-3,7 arasindaki
puanlarin orta; 3,7-5,00 arasindaki puanlarin yiiksek oldugunu ifade etmektedir. Bu bilgiler
dogrultusunda spor bilimleri fakiiltesinde gorev yapan akademik personelin 6zgecilik, orgiitsel erdem,
vicdanlilik, sportmenlik, nezaket ve Orgiitsel vatandaslik diizeylerinin genel olarak yiiksek diizeyde

oldugu tespit edilmistir.
Spor bilimleri fakiiltesinde gorev yapan akademik personelin orgiitsel vatandaghk diizeyleri demografik

ozelliklerine gore anlamli bir farkhilik gostermekte midir?

Akademisyenlerin ¢alisma siiresine, cinsiyetine, yasina, medeni durumuna, sendika tiyeliginin
olma durumuna ve akademik unvanina gore Orgiitsel vatandashk diizeyinin anlamli bir farklilik
gosterip gostermedigi incelenmistir. Sonuglar Tablo 4 ve Tablo 5'te gosterilmistir.

Tablo 4. Akademisyenlerin ¢alisma siirelerine gore orgiitsel vatandaghk diizeylerine yonelik hesaplanan tek yonlii
varyans analizi sonuglar:

Olgek boyutlar Calisma stiresi N X SS sd F p
Ozgecilik 1-2 y1l 40 1245 1,62
3-8 yil 33 12,39 2,03 3 (169) 1,195 0,313
9-14 y1l 45 12,98 1,95
15 yil ve {izeri 52 12,90 1,51
Orgiitsel erdem 1-2 yil 40 24,75 2,46
3-8 yil 33 24,94 3,06 3 (169) 1,161 0,326
9-14 y1l 45 24,89 2,27
15 yil ve tizeri 52 24,06 2,69
Vicdanhilik 1-2 y1il 40 16,33 1,58
3-8 yil 33 16,64 2,03 3 (169) 1,077 0,360
9-14 y1l 45 16,38 2,46
15 yil ve tizeri 52 15,83 2,37
Sportmenlik 1-2 y1il 40 15,78 1,54
3-8 yil 33 15,64 2,10 3 (169) 0,253 0,859
9-14 y1l 45 15,56 1,95
15 yil ve tizeri 52 15,44 1,84
Nezaket 1-2 y1il 40 17,58 2,15
3-8 yil 33 17,82 1,94 3 (169) 0,895 0,445
9-14 y1l 45 17,04 2,55
15 yil ve {izeri 52 17,35 2,01

1-2y1l 40 86,88 6,86
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Orgiitsel 3-8 yil 33 87,42 854  3(169) 0,468 0,705
vatandaslik 9-14 y1l 45 86,84 8,36
(toplam) 15 yil ve lizeri 52 85,58 7,02

Tablo 4'te goriildiigii gibi spor bilimleri fakiiltesinde gorev yapan akademik personelin mesleki
kidemlerine gore ozgecilik (Fi169=1,195; p>0,05), orgiitsel erdem (F@169=1,161; p>0,05), vicdanlilik
(Fe169=1,077; p>0,05), sportmenlik (F@169=0,253; p>0,05), nezaket (F169=0,895; p>0,05) ve Orgiitsel
vatandaslik diizeylerinin (F@169=0,468; p>0,05) anlamli bir farklilik gdstermedigi tespit edilmistir. Baska
bir anlatimla 1-2 yildir, 3-8 yildir, 9-14 yildir, 15 yil ve iizeri bir siiredir ¢alisan akademisyenlerin
orgiitsel vatandaslik diizeylerinin benzerlik gosterdigi belirlenmistir.

Tablo 5. Akademisyenlerin yaslarina gére orgiitsel vatandaslik diizeylerine yonelik hesaplanan tek yonlii varyans
analizi sonuglar

Olgek boyutlar Yas N X SS sd F p

Ozgecilik 26-35 yas 68 12,54 1,87
36-45 yas 75 12,80 1,63 2 (169) 0,593 0,554
46 yas ve lzeri 27 12,93 1,90

Orgiitsel erdem 26-35 yas 68 25,09 2,56
36-45 yas 75 24,51 2,48 2 (169) 2,883 0,059
46 yas ve lizeri 27 23,70 2,91

Vicdanlilik 26-35 yas 68 16,38 1,84
36-45 yas 75 16,33 2,41 2 (169) 1,160 0,316
46 yas ve lizeri 27 15,67 2,22

Sportmenlik 26-35 yas 68 15,97 1,81
36-45 yas 75 15,23 1,81 2 (169) 2,965 0,054
46 yas ve lizeri 27 15,63 1,92

Nezaket 26-35 yas 68 17,63 2,07
36-45 yas 75 17,24 2,33 2 (169) 0,594 0,553
46 yas ve lizeri 27 17,33 2,06

Orgﬁtsel vatandaslik 26-35 yas 68 87,62 7,34

(toplam) 36-45 yas 75 86,11 7,88 2 (169) 1,180 0,310
46 yas ve lizeri 27 85,26 7,60

Tablo 5'te yer alan bilgiler incelendiginde akademik personelin yaslarina gore o6zgecilik
(Fe169=0,593; p>0,05), Orgiitsel erdem (F169=2,883; p>0,05), vicdanlilik (Fe169=1,160; p>0,05),
sportmenlik (F160=2,965; p>0,05), nezaket (F169=0,594; p>0,05) ve Orgiitsel vatandaslik diizeylerinin
(F169=1,180; p>0,05) anlaml1 bir degisiklik gostermedigi saptanmstir. 26-35 yasindaki, 36-45 yasindaki,
46 yas ve tizerindeki akademik personelin Orgiitsel vatandaslik diizeylerinin benzerlik gosterdigi tespit

edilmistir.
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Tablo 6. Akademisyenlerin medeni durumlarina gore orgiitsel vatandashk diizeylerine yonelik hesaplanan
iliskisiz dlctimlerde t testi sonuclar

Olgek boyutlari Medeni durum N X SS  sd t p
Ozgecilik Evli 133 12,77 1,80

Bekar 37 1251 166 168 0793 0429
Orgiitsel erdem Evli 133 24,44 2,66

Bekar 37 2524 236 168 1670 0,097
Vicdanlilik Evli 133 16,26 2,30

Bekar 37 1619 1,66 168 0,183 0,855
Sportmenlik Evli 133 1548 1,92

Bekar 37 1597 154 168 1436 0,153
Nezaket Evli 133 17,35 2,22

Bekar 37 1762 207 168 0660 0,510
Orgiitsel vatandaslik (toplam) Evli 133 86,31 7,94

Bekar 37 8754 641 168 0,868 0,386

Tablo 6’da yer alan bilgiler dogrultusunda arastirmaya katilan akademisyenlerin 6zgecilik
(taesy=0,793; p>0,05), orgiitsel erdem (tass=1,670; p>0,05), vicdanlilik (tass=0,183; p>0,05), sportmenlik
(taes=1,436; p>0,05), nezaket (tues=0,660; p>0,05) ve Orgilitsel vatandashk (tas=0,868; p>0,05)
diizeylerinin medeni durumlarina gore anlaml bir degisiklik gostermedigi saptanmistir.

Tablo 7. Akademisyenlerin cinsiyetlerine gore orgiitsel vatandashk diizeylerine yonelik hesaplanan iligkisiz
oOlgiimlerde t testi sonuclar

Olgek boyutlar: Cinsiyet N X ss od " b
Ozgecilik Kadin 40 1257 191

Erkek 130 1275 174 168 0,514 0,608
(")rgiitsel erdem Kadin 40 2373 2,60

Erkek 130 2480 259 168 2,048 0,042*
Vicdanlilik Kadin 40 1577 189

Erkek 130 1635 222 168 1,339 0,182
Sportmenlik Kadin 40 4 560 161

Erkek 130 1559 1,90 168 0038 0569
Nezaket Kadin 40 1697 183

Erkek 130 1751 225 168 1,233 0,219
Orgﬁtsel vatandaslik (toplam) Kadin 40 84,63 750

Erkek 130 8609 762 168 1,543 0,125

Tablo 7’de yer alan bilgiler incelendiginde spor bilimleri fakiiltesinde gorev yapan akademik
personelin cinsiyetine gore 6zgecilik (tuss=0,514; p>0,05), vicdanlilik (taes=1,339 p>0,05), sportmenlik
(taesy=0,038; p>0,05), nezaket (tues=1,233; p>0,05) ve Orgilitsel vatandashik (tass=1,543; p>0,05)
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diizeylerinin anlaml bir farklilhik gostermedigi tespit edilmistir. Baska bir deyisle kadin ve erkek
akademisyenlerin s6z konusu orgiitsel vatandaslik boyutlarindaki puanlarimin benzerlik gosterdigi

belirlenmistir.

Bununla birlikte akademisyenlerin cinsiyetlerine gore orgiitsel erdem diizeylerinin benzerlik
gostermedigi saptanmustir (taes=2,048; p<0,05) Ortalama puanlar incelendiginde erkek akademik
personelin (24,80+2,59); kadin akademisyenlere gore (23,73+2,60) orgiitsel erdem diizeylerinin daha

yliksek diizeyde oldugu tespit edilmistir.

Tablo 8. Akademisyenlerin unvanlarima gore orgiitsel vatandaghk diizeylerine yonelik hesaplanan iligkisiz
Olciimlerde t testi sonuclar

Olgek boyutlari Unvan N X SS  sd t P

Ozgecilik Ogretim {iyesi 72 12,99 1,82
o 168 1,706 0,090
Ogretim elemani 98 125 171

Orgiitsel erdem Ogretim iiyesi 72 2457 2,69
) 168 0,180 0,857
Ogretim elemani 98 2464 257

Vicdanllik Ogretim tiyesi 72 1660 235
) 168 1,816 0,071
Ogretim elemani 98 15,99 2,00

Sportmenlik Oretim tiyesi 72 1553 2,03
) 168 0,365 0,716
Ogretim elemaru EL 563 1,71

Nezaket Ogretim tiyesi 72 17,49 2,19
) 168 0,380 0,705
Ogretim elemani 98 1736 2,18

Orgﬁtsel vatandaslik (toplam) Ogretim iyesi 72 8717 7,93
) 168 0,864 0,389
Ogretim elemar ECII 614 741

Tablo 8de yer alan bilgiler dogrultusunda akademik personelin akademik unvanlarina gore
Ozgecilik (tass=1,706; p>0,05), orgiitsel erdem (taes=0,180; p>0,05), vicdanlilik (taes=1,816; p>0,05),
sportmenlik (taes)=0,365; p>0,05), nezaket (tues=0,380; p>0,05) ve Orgiitsel vatandaslik (tuss=0,864; p>0,05)
diizeyleri anlamli bir farklilik gostermedigi belirlenmistir. Diger bir anlatimla 6gretim iiyesi ve 6gretim

elemanlarinin orgiitsel vatandaglik diizeylerinin benzerlik gosterdigi tespit edilmistir.
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Tartisma ve Sonug

Arastirmadan elde edilen veriler 1s181nda; iiniversitelerin spor bilimleri fakiiltelerinde goérev
yapan akademik personelin orgiitsel vatandaslik davranisi 6lgegine ait alt boyutlar1 ve geneline iliskin
ortalama sonuglarma gore, akademisyenlerin “Ozgecilik” (X=4,2), “orgiitsel erdem” (X=4,1),
“vicdanlilik” (Y=4,1), “sportmenlik” (Y=3,9), “nezaket” (X=4,4) ve genel olarak Orgiitsel vatandaslik

davrams (X=4,1) diizeylerinin yiiksek diizeyde oldugu sdylenebilir.

Tespit edilen bu sonugla spor bilimleri fakiiltelerinde gorev yapan akademisyenlerin orgiitsel
vatandaslik diizeylerini gosteren davranislari yiiksek diizeyde sergilediklerini ayni zamanda alt
boyutlar incelendiginde en gok “nezaket” (X=4,4) alt boyutu davraniglarim sergiledikleri belirtilebilir.
Bagka bir ifadeyle akademisyenlerin kendi isteklerince Orgiitsel verimliligi artirict galismalarda
bulunduklar1 ve calisma arkadaslariyla isle ilgili devamli iletisim halinde olduklari bununda gorev

yaptiklari isin niteliginden kaynaklandig1 sdylenebilir.

Orgiitsel vatandaglik davramsi, calisanlarin yardimlasma egilimini ve bilgi paylagimim
artirmakta, sorumluluk duygusunu gelistirmekte ve ¢alisanlarin pozitif tutum ve diisiincelere sahip

olmalariyla 6rgiit iginde bireylerin basari diizeyini etkilemektedir (Ozdevecioglu, 2003).

lgili literatiirde Baykal ve digerleri. (2011) akademisyenlerin orgiitsel davramslari iizerine
yaptiklari arastirmada calismamizla benzer sekilde calisma arkadaslarini isle alakali bilgilendirmeye
dayanan nezaket boyutunu diger boyutlardan daha yiiksek bularak beklenen bir durum oldugunu

ifade etmiglerdir.

Calisanlarin, digerlerini ilgilendiren konulardaki olasi problemler konusundaki tespitlerini
arkadaslarina iletmesi, kendi isiyle ilgili ortaya ¢ikan degisimleri dnceden arkadaslarina bildirmesi,

nezaket davranisinin kapsami alanindadir (Giirbiiz, 2006).

Akademisyenlerin yas degiskenine iliskin yapilan tek yonlii varyans analizi sonucunda
boyutlar arasinda herhangi bir farklilik tespit edilmemis ancak ortalama puanlara bakildiginda yas
ortalamasinin yiikseldikce orgiitsel vatandaslik diizeyi puanlarinin da azaldig1 goriilmektedir. Anlamh
olmamakla beraber puanlar arasindaki bu farklihgin akademisyenlerin yaslarimin ilerledikce
calisanlarin sagduyularina bagli, orgiitiin ¢alisma ahengini diizenleyen olumlu ve rol fazlasi

davraniglarda azalma goriilebilecegi sdylenebilir.

Basaran (2016) akademisyenlerde orgiitsel vatandaslik ile yas arasindaki iliskiye bakmis sadece
Ozgecilik alt boyutunda anlamli farklilik tespit etmistir. Puanlar arasi karsilastirmaya bakildiginda
aragtirmamizla benzer sekilde yas ortalamasiin yiikseldikge orgiitsel vatandaglik diizeyinin azaldig:

goriilmektedir.
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Katilimcilarin medeni durumlarina iligkin “Orgiitsel Vatandaslik” dlgeginin alt boyutlar1 ve
genel ortalama puanlari incelendiginde; bekar yoneticilerin (X=87,5), evlilere gore (X=86,3) yiiksek bir
ortalamaya sahip oldugu fakat (tues=0,868; p>0,05) medeni durum degiskeni agisindan, anlaml bir fark
olmadig) tespit edilmistir. Bu sonug ilgili literatiirle de paralellik arz etmektedir (Akyel, 2011; Baykal ve
digerleri., 2011; Giindiiz, 2008; Sahin, Akyel ve Colakoglu, 2013).

Cinsiyet degiskenine yonelik yapilan analiz sonuclarina gore; kadin ve erkek akademik
personelin 6zgecilik, vicdanlilik, sportmenlik, nezaket ve orgiitsel vatandaslik diizeylerinin anlaml bir
farklilik gostermedigi belirlenmistir. Yalniz Orgilitsel erdem alt boyutunda erkek akademisyenlerin
lehine anlamli farklilik saptanmus, erkek akademik personelin (24,80+2,59); kadin akademisyenlere gore
(23,73+2,60) orgiitsel erdem diizeylerinin daha yiiksek diizeyde oldugu tespit edilmistir. Bu veriler
1s1g1nda erkek akademisyenlerin orgiitsel faaliyetlere goniillii olarak daha ¢ok katildiklari, inisiyatif ve
sorumluluk aldiklar1 sdylenebilir. Kadin akademisyenlerin orgiitsel vatandaslik davranislarini daha az
sergilemelerinin sebebini ise ailesel rollerinden ve bu sebepten dogan yogunluklarindan kaynaklandig:
belirtilebilir. Nitekim, Cetin, Korkmaz ve Cakmakg1 (2012) erdemli olma boyutunda erkeklerin daha
egilimli oldugunu saptamiglardir. {lgili literatiir incelendiginde de aragtirma sonucuna benzer sekilde

sonuglar oldugu ifade edilebilir (S6kmen ve Boylu, 2011; Uslu, Balc1 ve Uslu, 2012; Yildirim, 2012).

Akademisyenlerin unvanlarina gore orgiitsel vatandaslik diizeylerine yonelik hesaplanan test
sonuglarina gore anlamli bir farkliik bulunmamis, 6gretim {iyesi ve 6gretim elemanlarmin orgiitsel

vatandaslik diizeylerinin benzerlik gosterdigi tespit edilmistir.

Arastirmaya katilan akademisyenlerin ¢alisma siirelerine iliskin hesaplanan tek yonlii varyans
analizi sonuglarina gore orgiitsel vatandashk diizeyinin anlamli bir fark gostermedigi, yani ¢alisma
siireleri farkli olan akademisyenlerin Orgiitsel vatandashk diizeylerinin esit seviyede c¢iktig
goriilmiistiir. Tespit edilen bu sonug ilgili literatiirle (Giiler, 2013; Kalayc1 2009; Yildirim, Uzum ve
Yildirim, 2012; Yiicel ve Samanci, 2009) farklilik gostermektedir.

Bu bilgilerden hareketle; Ankara ilinde yer alan {iniversitelerin spor bilimleri fakiiltelerinde
gorev yapan akademisyenlerin nezaket alt boyutu ilk sirada olmak iizere 6rgiitsel vatandaslik davranis:
diizeylerinin yiiksek seviyede oldugu ve erkek akademisyenlerin kadin akademisyenlere gore orgiitsel
erdem diizeylerinin daha yiiksek diizeyde oldugu tespit edilmistir. Bu nedenle personelinin orgiitsel
vatandaslik diizeylerini yiiksek seviyede tutmak isteyen kurum yoneticileri, ¢alisanlarinin aralarinda
iletisimi, koordinasyonu ve yardimlagsmay artiric1 calismaya motive edecek hizmet i¢i faaliyetlerde

bulunmalidir.
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Introduction

Organizations are a sub-system of the social system and a projection of the society (Ozkara,
1999). They are the structures which have been established to reach the goals that individuals cannot

achieve alone economically (Agca and Ertan, 2008).

Today, the human resources unit, is one of the most important factors of organizations, and is
a proof that human beings are an important resource for an institution. In order for the human
resource to work efficiently and effectively, the individual's adoption of corporate goals and values

and the behaviors he/she displays for organizational success have become a very important factor.

The goal achievement of the organizations depends on the voluntary behavior of the
employees besides the formal role definitions. If employees feel that they belong to the organization
that they work in, and they believe that they are part of the organization, then their commitment will
be stronger. As a result of their commitment to their organization, their behavior towards their
organization is determined and at this point the concept of organizational citizenship emerges (Giiler,

2013).

It cannot be underestimated that the development and change gained by the demonstration of
citizenship behavior in the universities where future scientists are trained will benefit all educational
institutions and the youth. Therefore, researchers continue their efforts to develop new approaches
and methods to transform universities into better functioning and more efficient and effective
organizations. From this perspective, the organizational citizenship levels of academic staff working in

faculties of sports sciences and some demographic variables related to this research will be examined.
Organizational Citizenship

According to Organ (1988), organizational citizenship behaviors are either voluntary or extra-
behaviors that are not directly involved in the official reward system or are not determined and
contribute to the organization as a whole. These behaviors are not obligatory to be completed within
the job description and are behaviors that the person performs his / her own selection and that will not

be punished if they do not perform them (Bingél, Naktiyok and Iscan, 2003).

The behaviors, which have no sanction in the role definition and which do not have any
sanctions, vary in quality from some of the behaviors of the employees. This concept is defined as
voluntary based individual behavior, which contributes to the efficient and effective execution of the

functions of the organization, regardless of the reward mechanism (Cankair, 2017).

Organizational citizenship behaviors allow administrators to use their time and energy in

more important activities in the organization. At the same time, it is beyond the employee’s formal
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business requirements and has an important place in the active participation in the organization

(Akbas, 2011).

According to Brightman and Moran (1999), managers have increased requirements for
employee engagement and organizational citizenship behaviors in order to gain a more competitive
advantage. In order to disseminate organizational citizenship behaviors in the organization,

organizational processes, systems, improvements and improvements are required.

Organ (1988) introduced the concept of organizational citizenship behavior to literature, and
revealed that organizational citizenship behavior consists of five dimensions: altruism,

conscientiousness, sportsmanship, courtesy and organizational virtue (Baykal et al., 2011).

Altruism is the behavior of helping other members of the organization in the tasks and
problems associated with the organization (Bell and Mengiic, 2002). Sportism means to tolerate all
kinds of negativities that create tension among individuals within the organization (Ozdevecioglu,
2003). Organizational virtue is to support the development of the organization and to reach the
democratic consciousness that plays a role in the development of social citizenship in an
organizational context (Bingol et al., 2003). Preventing other employees from having problems at work
is the courtesy dimension. Scrupulousness include the voluntary behaviors of the employees above

their expectations (Yoon and Suh, 2003).

In brief, it is emphasized that individuals should act in an innovative and spontaneous
manner and operate beyond their role requirements. In other words, they must exhibit organizational
citizenship behaviors (Isbasi, 2000) to ensure that the relations within the organization are healthy,

and to achieve the determined goals and to maintain the existence of the organization,
Method

In this section, the research design, the universe and sample, data collection and data analysis

are included.
Research design

The aim of this research is to determine the organizational citizenship levels of academic staff
working in faculties of sports sciences in universities, and to determine whether there is a significant
change in the level of organizational citizenship according to the demographic characteristics of the
staff. In this direction, the research was designed using the general survey model. Screening studies

are the studies which describe the characteristics of a group (Fraenkel and Wallen, 2009).

Within the scope of the research, the level of organizational citizenship of academic staff is

dependent; demographic variables are also defined as independent variables.
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Population and Sample

The population of this research consisted of 298 academic staff working in the faculties of
sports sciences in the universities situated in the Ankara province during the 2017-2018 academic year.
In the sample selection, the minimum number required to be reached from the population is

determined by Biiyiikoztiirk, Cakmak, Akgiin, Karadeniz and Demirel (2012) via the following

’n_l—l—@

equation:

N

Figure 1. Sample size estimation in continuous variables

When the equality n, = (t*PQ)/d?in the equation is calculated and the p significance value is
accepted as 0.05, it is concluded as pq = 0.25. Furthermore, the corresponding t value in the table is

1.96, so at the 0,05 significance level, it is calculated as ny=384,16 (Biiyiikoztiirk et al., 2012).

The number of universe and the calculated values are put in place in the equation and the

equation 2 in Figure 2 is obtained.

~— 384,16
— 384,16
1 —+ Sog

Figure 2. Sample size estimation calculated within the scope of the research

As a result of the calculation carried out with Equality 2, it was determined that at least 170
academic staff represented the academicians working in Ankara. After determining the sample
number, the sample was estimated in order to represent the universe via stratified sampling method.
People working with different academic titles and in different universities were included in the study.
23.5% (n = 40) of the academicians from Ankara University, 17.6% (n = 30) from Hacettepe University,
41.2% (n = 70) from Gazi University, 8.8%. i (n = 15) from METU and 8.8% (n = 15) from Ankara

Yildirim Beyazit University participated in the study.
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The demographic characteristics of the academic staff is shown in Table 1.

Table 1. The distribution of demographic characteristics of the academic participating in the research

Variables Categories f %
Seniority 1-2 years 40 23,5
3-8 years 33 194
9-14 years 45 26,5
15 years and over 52 30,6
Gender Women 30 17,6
Men 140 82,4
Age 26-35 68 40,0
36-45 75 44,1
45 and over 27 15,9
Marital status Married 133 78,2
Single 37 21,8
Title Prof., Associate Prof., Dr. Ins. 72 42,4
Instructor & Research Ass. 98 82,4

According to the data given in Table 1, 23.5% (n = 40) of the academic staff participating in the
study have 1-2 years; 19.4% (n = 33) with 3-8 years, 26.5% (n =45) with 9-14 years, 30.6% (n = 52) with
15 years and over seniority. Of the academicians, 17.6% (n = 30) were female and 82.4% (n = 140) were
male. Of the academic staff, 40.0% (n = 68) were 26-35, 44.1% (n = 75) were 36-45 and 15.9% (n = 27)
were 45 years or older. detected. 42.4% (n = 72) of the academic staff participating in the research are
working as professors, associate professors and doctoral faculty. Lastly, 82.4% (n = 98) of the

participants were working as lecturers or research assistants.
Data Collection

The Organizational Citizenship Scale developed by Ozaslan, Acar and Acar (2009) was used
to determine the organizational citizenship levels of academic staff working in the faculty of sports
sciences. There are 21 items in the 5-point Likert-type scale. The items are grouped in five sub-

dimensions: altruism, organizational virtue, conscientiousness, sportsmanship and kindness.

The Cronbach alpha coefficient, which was calculated to establish the reliability of the
responses to the scale items, was calculated as 0,720. Within the scope of this research, 170 academic
staff working in the faculty of sports sciences were consulted. In order to ascertain the reliability of the
responses of the academic staff to the scale items, the internal consistency coefficient was calculated,
and the coefficient was found to be 0,781. Kalayc1 (2009) states that if the alpha coefficient is calculated
over 0.60, the responses to the scale items are highly reliable. In this respect, it was confirmed that the
academicians who participated in the research gave reliable answers to the items of organizational

citizenship scale.
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Data Analysis

The data obtained from the academicians were first transferred to SPSS 23.0 during the

analysis of the data. After ensuring that there is no missing / defective data entry in the data set, z

statistic was calculated and it was determined that there is not one variable value. In order to

determine the distribution of the data set, skewness and kurtosis coefficient were calculated and

histograms were used. Calculated skewness and kurtosis coefficients were found to be between * 1.

Histogram graphs are shown in Figure 3.
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Figure 3. Histogram graphics for scores obtained from organizational citizenship scale

When the calculated values and histogram figures were examined, it was established that the

scores of the academic staff both in the total and the sub-dimensions of the organizational citizenship

were normal. In the analysis of the data, t-test and one-way analysis of variance (One Way ANOVA)

were calculated. Significance p value was accepted as 0.05.
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Findings
What are the organizational citizenship levels of academic staff working in the faculty of sports

sciences?

Descriptive statistics were calculated according to the responses of academicians to

organizational citizenship scale and the results are shown in Table 2.

Table 2. Descriptive statistics calculated for the organizational citizenship levels of academics

Scale N The least The most X Sx
Altruism 170 8,00 15,00 12,72 1,77
Organizational Virtue 170 16,00 30,00 24,61 2,61
Conscientiousness 170 9,00 20,00 16,25 2,17
Sportsmanship 170 11,00 20,00 15,59 1,85
Kindness 170 10,00 20,00 17,41 2,18
Organizational Citizenship (Total) 170 66,00 105,00 86,58 7,63

When the data provided in Table 2 is examined, it was determined that the scores of the
altruism dimension of the academicians who participated in the research ranged from 8,00 to 15,00,

and the average was calculated as 12,72 (= 1,77).

It was determined that the scores of the academic staff working in the faculty of sports
sciences differed from the organizational virtue sub-scale between 16.00 and 30.00, and the average

was calculated as 24.61 (+ 2.61).

The scores of the academic staff in the sub-dimension of conscientiousness ranged between
9,00 and 20,00, and the average was 16,25 (+ 2,17). It was determined that the scores of sportsmen who
were working in faculties of sports sciences differed between 11.00 and 20.00, and the average was
calculated as 15.59 (+ 1.85). It was found that the scores of the courtesy sub-dimensions varied
between 10.00 and 20.00 and the average was calculated as 17.41 (+ 2.18). It was determined that the
scores of the academic staff who took part in the research were between 65,00 and 105,00, and the

average was calculated as 86,58 (+ 7,63).

The number of items in the organizational citizenship scale is different, so the average value of
each dimension is compared to the number of items in the dimension for the ease of comparison

between the average scores. The results are shown in Table 3.
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Table 3. Descriptive statistics of organizational citizenship of academicians (item based)

Scale N Number of Item X Item based

X
Altruism 170 3 12,72 4,2
Organizational Virtue 170 6 24,61 41
Conscientiousness 170 4 16,25 4,1
Sportsmanship 170 4 15,59 3,9
Kindness 170 4 17,41 44
Organizational Citizenship (Total) 170 21 86,58 4,1

Tekin (2002) explains that in the range of 1-5, the scores among 1-2.3 points are low; the scores
among 2,3-3,7 are average; the scores among 3,7-5,00 are low. In line with this information, it has been
determined that the levels of altruism, organizational virtue, conscientiousness, sportsmanship,
courtesy and organizational citizenship of academic staff working in the faculty of sports sciences are

generally high.

Does the organizational citizenship level of the academic staff working in the faculty of sports sciences

differ significantly based on their demographic characteristics?

It has been examined whether the level of organizational citizenship varies significantly
according to the seniority, gender, age, marital status, status of the union membership and academic

title. The results are shown in Table 4 and Table 5.

Table 4. Results of one-way analysis of variance calculated for the level of organizational citizenship of
academicians based on their seniority

Sub-scales Seniority N X SS sd F p
Altruism 1-2 years 40 12,45 1,62
3-8 years 33 12,39 2,03 3 (169) 1,195 0,313
9-14 years 45 12,98 1,95
15 years and over 52 12,90 1,51
Organizational 1-2 years 40 24,75 2,46
Virtue 3-8 years 33 24,94 3,06 3 (169) 1,161 0,326
9-14 years 45 24,89 2,27
15 years and over 52 24,06 2,69
Conscientiousness  1-2 years 40 16,33 1,58
3-8 years 33 16,64 2,03 3 (169) 1,077 0,360
9-14 years 45 16,38 2,46
15 years and over 52 15,83 2,37
Sportsmanship 1-2 years 40 15,78 1,54
3-8 years 33 15,64 2,10 3 (169) 0,253 0,859
9-14 years 45 15,56 1,95
15 years and over 52 15,44 1,84
Kindness 1-2 years 40 17,58 2,15
3-8 years 33 17,82 1,94 3 (169) 0,895 0,445
9-14 years 45 17,04 2,55

15 years and over 52 17,35 2,01
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Organizational 1-2 years 40 86,88 6,86

Citizenship (Total) 3-8 years 33 87,42 8,54 3 (169) 0,468 0,705
9-14 years 45 86,84 8,36
15 years and over 52 85,58 7,02

As shown in Table 4, according to the professional seniority of the academic staff working in
the faculty of sports sciences, the results are : altruism (F (3,169) = 1,195; p> 0,05), organizational virtue
(F (3,169) = 1,161; p> 0,05), conscientiousness (F (3,169) = 1,077; p> 0,05), sportsmanship (F (3,169) =
0,253; p> 0,05), courtesy (F (3,169) = 0,895; p> 0,05) and organizational citizenship levels (F (3,169) =
0,468; p> 0,05). In other words, it has been determined that the level of organizational citizenship of
academicians working for 1-2 years, 3-8 years, 9-14 years, 15 years and above has been similar

Table 5. Results of the one-way analysis of variance calculated for the level of organizational citizenship of
academicians based on their age

Sub-scales Age N X SS sd F p

Altruism 26-35 68 12,54 1,87
36-45 75 12,80 1,63 2 (169) 0,593 0,554
46 and over 27 12,93 1,90
26-35 68 25,09 2,56

Organizational Virtue 36-45 75 24,51 2,48 2 (169) 2,883 0,059
46 and over 27 23,70 2,91
26-35 68 16,38 1,84

Conscientiousness 36-45 75 16,33 2,41 2 (169) 1,160 0,316
46 and over 27 15,67 2,22

Kindness 26-35 68 15,97 1,81
36-45 75 15,23 1,81 2 (169) 2,965 0,054
46 and over 27 15,63 1,92

Sportsmanship 26-35 68 17,63 2,07
36-45 75 17,24 2,33 2 (169) 0,594 0,553
46 and over 27 17,33 2,06

Organizational 26-35 68 87,62 7,34

Citizenship (Total) 36-45 75 86,11 7,88 2 (169) 1,180 0,310
46 and over 27 85,26 7,60

Tablo 5'te yer alan bilgiler incelendiginde akademik personelin yaslarina gore ozgecilik
(F169=0,593; p>0,05), orgiitsel erdem (F169=2,883; p>0,05), vicdanhilik (Fe1s9=1,160; p>0,05),
sportmenlik (F160=2,965; p>0,05), nezaket (F169=0,594; p>0,05) ve Orgilitsel vatandashik diizeylerinin
(Fe169=1,180; p>0,05) anlamli bir degisiklik gostermedigi saptanmistir. 26-35 yasindaki, 36-45
yasindaki, 46 yag ve ilizerindeki akademik personelin orgiitsel vatandaglik diizeylerinin benzerlik

gosterdigi tespit edilmistir.
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Table 6. Results of t test in unrelated measurements calculated for organizational citizenship levels according to

the marital status of academics

Sub-scales Marital Status N X SS  sd t p
Altruism Married 133 12,77 1,80
Single 37 1251 166 168 0793 0,429
Organizational Virtue Married 133 24,44 2,66
Single 37 2504 236 168 1,670 0,097
Conscientiousness Married 133 16,26 2,30
Single 37 1619 166 168 0,183 0,855
Kindness Married 133 1548 1,92
i 168 1,436 0,153
Single 37 1597 154
Sportsmanship Married 133 17,35 2,22
Organizational Citizenship Married 133 86,31 7,94
(Total) Single 37 87,54 6,41 168 0,868 0,386

According to the findings in Table 6, altruism of the academicians participating in the research

(t (168) = 0.793; p> 0.05), organizational virtue (t (168) = 1.670; p> 0.05), conscience (t (168) = 0.183, p

<0.05, sportsmanship (t (168) = 1.436; p> 0.05), courtesy (t (168) = 0.660; p> 0.05) and organizational

citizenship (t (168)) 0,868; p> 0,05) did not show a significant change according to their marital status.

Table 7. Results of t test in unrelated measurements calculated for organizational citizenship levels according to

the gender of academics

Sub-scales Gender

X

N SS sd t p

Altruism Woman 40 1257 1,91
168 0,514 0,608

Man 130 175 1,74

Organizational Virtue Woman 40 2373 260
168 2,048 0,042*

Man 130 2480 2,59

Conscientiousness Woman 40 1577 1,89
168 1,339 0,182

Man 130 1635 222

Kindness Woman 40 15,60 1,61
168 0,038 0,969

Man 130 1559 1,90

Sportsmanship Woman 40 16,97 1,83
168 1,233 0,219

Man 130 1751 2,25

Organizational Citizenship Woman 40 84.63 7 50
(Total) 168 1,543 0,125

Man 130 8699 7,62

When the findings in Table 7 are examined, altruism (t (168) = 0,514; p> 0,05), conscience (t

(168) = 1,339 p> 0,05), sportsmanship ( t (168) = 0,038; p> 0,05), courtesy (t (168) = 1,233; p> 0,05) and
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organizational citizenship (t (168) = 1,543; p> 0,05) did not show a significant change according to the
gender of the academic staff working in the faculty of sports sciences. In other words, it is determined
that the scores of the male and female academicians are similar in the dimensions of organizational

citizenship.

In addition, it was found that the organizational virtue levels of academicians did not show
similarity according to gender (t (168) = 2,048; p <0,05). When the mean scores are examined, the men
academicians (24,80+2,59) have a higher level than women academicians (23,73 + 2,60) in terms of
organizational virtue.

Table 8. Results of t test in unrelated measurements calculated for organizational citizenship levels according to
the titles of academics

Sub-scales Title N X 55 5d t P

Altruism Prof., Associate Prof., Dr.Ins. 72 1299 182
’ ’ 168 1,706 0,090

Instructor & Research Ass. 98 1252 171

Organizational Virtue Prof., Associate Prof., Dr.Ins. 72 ,, 57 269
! ’ 168 0,180 0,857

Instructor & Research Ass. 98 24,64 2,57

Conscientiousness Prof., Associate Prof., Dr.Ins. 72 16.60 235
’ ! 168 1,816 0,071

Instructor & Research Ass. 98 15.99 200

Kindness Prof., Associate Prof., Dr.Ins. 72 1553 203
! ’ 168 0,365 0,716

Instructor & Research Ass. 98 15.63 171

Sportsmanship Prof., Associate Prof., Dr. Ins. 72 1749 219
! ’ 168 0,380 0,705

Instructor & Research Ass. 98 17,36 2,18

Organizational Citizenship  Prof., Associate Prof., Dr.Ins. 72 8717 793
(Total) ’ ’ 168 0,864 0,389

Instructor & Research Ass. 98 86,14 7,41

According to the findings given in Table 8, in terms of the academic titles of academic staff,
altruism (t (168) = 1.706; p> 0.05) organizational virtue (t (168) = 0.180; p> 0.05), conscience ( 168) =
1,816; p> 0,05), sportsmanship (t (168) = 0,365; p> 0,05), courtesy (t (168) = 0,380; p> 0,05) and
organizational citizenship (t (168) ) = 0,864; p> 0,05) did not show a significant change. In other words,

the level of organizational citizenship of academicians is similar.
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Discussion and Result

In the light of the data obtained from the research; according to the sub-dimensions of the
organizational citizenship behavior scale of the academic staff who work in the faculties of sports
sciences in universities and the average results of the general scale, their levels of altruism (= 4.2), 1
organizational virtue (= 4.1) and conscientiousness (= 4) 1), sportsmanship (= 3,9), courtesy (= 4,4) and

general organizational citizenship behavior (= 4,1) are high.

With this result, it can be stated that the academicians who work in the faculties of sports
sciences exhibit behaviors that show their organizational citizenship levels at a high level and at the
same time, they exhibit the behaviors of courtesy (= 4.4) when the sub-dimensions are examined. In
other words, it can be said that academicians work voluntarily in order to increase organizational
efficiency and that they are in continuous communication about their work with their colleagues,

which can be due to their job description.

Organizational citizenship behaviors increase the tendency of employees to help and share
information, improve their sense of responsibility and affect the success level of individuals within the

organization by having positive attitudes and thoughts of employees (Ozdevecioglu, 2003).

In related literature, Baykal et al.(2011), conducted a study on the organizational behavior of
academicians, and stated that, similar to our study, it was expected that the courtesy sub dimension,
based on informing colleagues about work, would be higher. Courtesy sub dimension include that
employees inform their colleagues about possible problems, the changes to his/her work (Giirbiiz,

2006).

As a result of the one-way analysis of variance related to the age variable of academicians, no
significant difference was found among the subdimensions, but when the average scores were
analyzed, it was seen that the average age of academicians becomes higher, the organizational
citizenship level decreases. It can be said that as the age of academicians increases, their positive and
role surplus behaviors, which are related to the common sense of the employees and regulates the

working harmony of the organization, will decrease.

Basaran (2016) found a meaningful difference in the altruism sub-dimension examining the
relationship between organizational citizenship and age. When the comparison between the points are
observed, it is seen that the level of organizational citizenship decreases with the increase of the

average age.
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When the sub-dimensions and general average scores of the Organizational Citizenship scale
regarding the marital status of the participants were examined; single managers (= 87.5) had a high
mean (= 86.3) compared to married ones (= 86.3), but there was no significant difference (t (168) =
0.868; p> 0.05) for marital status. This result is parallel with the findings in the related literature
(Akyel, 2011; Baykal and others., 2011; Giindiiz, 2008; Sahin, Akyel and Colakoglu, 2013).

According to the results of gender analysis; It was determined that there was no significant
difference in altruism, conscientiousness, sportsmanship, courtesy and organizational citizenship
levels of female and male academicians. Only in the sub-dimension of organizational virtue was a
significant difference in favor of men academicians (24,80 + 2,59). They have higher points than
women academicians (23,73 * 2,60) in terms of organizational virtue levels. In the light of these data, it
can be asserted that male academics participate more voluntarily in organizational activities and take
initiative and responsibility. It can be stated that the reason why women academicians exhibit less
organizational citizenship behaviors is due to their family roles and them being busy. In fact, Cetin,
Korkmaz and Cakmakgi (2012) found that men are more prone to be virtuous. When the related
literature is examined, it can be stated that the results are similar to the results of this research

(Sokmen and Boylu, 2011; Uslu, Balci and Uslu, 2012; Yildirim, 2012).

According to the academic citizenship levels, there was no significant difference according to
the results of the academic citizenship. It was concluded that all academicians regardless of their title

have similar organizational citizenship levels.

According to the results of one-way analysis of variance calculated for the seniority of the
academicians, it was observed that the level of organizational citizenship did not show a significant
difference, that is, the level of organizational citizenship of academicians was equal. This result differs
from the relevant literature (Giiler, 2013; Kalayc1 2009; Yildirim, Uzum and Yildirim, 2012; Y{icel and
Samanci, 2009).

To conclude, it has been determined that the level of organizational citizenship behavior is
high, and the courtesy sub-dimension has the highest level, and that the level of organizational virtue
of men academics is higher than that of women academics. For this reason, corporate managers who
want to keep their employees' level of organizational citizenship at a high level should make in-
service activities that will motivate their employees to work in order to increase communication,

coordination and cooperation.
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